1.

MEMORIAL DAY

May 25, 2015

Remembering those who paid for our freedom

AGENDA
HENRY COUNTY COMMISSION
MONDAY
MAY 18, 2015
5:00 P.M.
HENRY COUNTY COURT HOUSE

Call to order and opening of the Commission.
Invocation.

Pledge to the Flag of the United States of America.
Roll call.

Citizen's forum.

Commissioners’ forum.



BUSINESS:

a.  Approval of Consent Agenda and action thereon by the
Commission.

b.  Presentation by the County Trustee of requests for
certain tax refunds and action thereon by the
Commission.

c.  Consideration of resolutions to approve budget
amendments and action thereon by the Commission.

d.  Consideration of a resolution to approve Private
Chapter No. 7 relating to the Henry County Medical
Center and action thereon by the Commission.

e.  Consideration of a resolution to enter into a contract
with the State of Tennessee, Deferred Compensation
Plan I, 457(b) and action thereon by the Commission.

f.  Consideration of a resolution to enter into a contract
with the State of Tennessee, Deferred Compensation
Plan I, 401(k) and action thereon by the Commission.

g. Report from the Delinquent Tax Committee and action
thereon by the commission.

Announcements and Statements.

Adjournment.



CONSENT AGENDA
MAY 18, 2015

ITEMS TO BE APPROVED:

1.

2.

Minutes of the meeting of April 20, 2015
Notary Public designations.

Report of property tax collections to date.
Report of total revenue collections to date.

The Report on Debt Obligation, CT-0253 was reviewed by
the Commission.



RESOLUTION #1-5-15

A RESOLUTION OF THE HENRY COUNTY, TENNESSEE BOARD OF
COMMISSIONERS TO AUTHORIZE CERTAIN CHANGES IN THE BUDGET

FOR THE HENRY COUNTY GENERAL FUND
FOR FISCAL 2014-2015

WHEREAS, the Board of County Commissioners of Henry County,
Tennessee at its July Regular Session, 2014, adopted the budget for the Henry
County General Fund for fiscal 2014-2015; and,

WHEREAS, the said Board of County Commissioners of Henry County,
Tennessee must authorize and approve any and all changes and amendments of
the said budget of the Henry County General Fund; and,

WHEREAS, the expenditures authorized in the said budget of the Henry
County General Fund will be insufficient in certain line items with funds being
available for transfer; and,

WHEREAS, it is necessary and appropriate that the said budget of the
Henry County General Fund be amended to provide additional funds for certain
line items.

NOW, THEREFORE, BE IT RESOLVED by the Board of County
Commissioners of Henry County, Tennessee assembled in regular session on
this the 18t day of May 2015, a majority or more of said membership concurring,
that the budget for the Henry County General Fund be and hereby is amended
as follows, to-wit:

ELECTION COMMISSION
INCREASE ACCOUNT 51500-193, entitled “Election Workers,” in

the amount of $3,527.28

INCREASE ACCOUNT 51500-317, entitled “Data Processing
Fees,” in the amount of $675.30

INCREASE ACCOUNT 51500-332, entitled “Legal Notices,” in the
amount of $574.52



DECREASE ACCOUNT 39000, entitled “Unappropriated Fund
Balance,” in the amount of $4,777.10

This transfer is to pay expenses associated with the Sales Tax
Referendum election in March.

COUNTY TRUSTEE
INCREASE ACCOUNT 52500-709, entitled “Data Processing
Equipment,” in the amount of $1,200.00

DECREASE ACCOUNT 52500-411, entitled “Data Processing
Supplies,” in the amount of $1,200.00

Please see request from Donna Craig regarding this transfer.

CIRCUIT COURT CLERK
INCREASE ACCOUNT 53100-194, entitled “Jury & Witness Fees,”
in the amount of $2,050.77

DECREASE ACCOUNT 39000, entitled “Unappropriated Fund
Balance,” in the amount of $2,050.77

Please see request from Mike Wilson regarding this transfer.
SHERIFF'S DEPARTMENT
INCREASE ACCOUNT 54210-421, entitled “Food Preparation
Supplies,” in the amount of $2,000.00

INCREASE ACCOUNT 54210-340, entitled “Medical and Dental
Services,” in the amount of $20,000.00

DECREASE ACCOUNT 54210-422, entitled “Food Supplies,” in the
amount of $22,000.00

INCREASE ACCOUNT 54110-452, entitled “Utilities,” in the amount
of $8,000.00

DECREASE ACCOUNT 39000, entitled “Unappropriated Fund
Balance,” in the amount of $8,000.00

Please see request from Monte Belew regarding this transfer.

BE IT FURTHER RESOLVED that a true copy of this Resolution be
spread upon the Commission record of this date.

PASSED

BRENT GREER, CHAIRMAN
HENRY COUNTY COMMISSION



DONNA CRAIG
COUNTY CLERK
APPROVED

BRENT GREER
COUNTY MAYOR



RESOLUTION #2-5-15

A RESOLUTION OF THE HENRY COUNTY, TENNESSEE BOARD OF
COMMISSIONERS TO AUTHORIZE CERTAIN CHANGES IN THE BUDGET

FOR THE HENRY COUNTY SOLID WASTE FUND
FOR FISCAL 2014-2015

WHEREAS, the Board of County Commissioners of Henry County,
Tennessee at its July Regular Session, 2014, adopted the budget for the Henry
County Solid Waste Fund for fiscal 2014-2015; and,

WHEREAS, the said Board of County Commissioners of Henry County,
Tennessee must authorize and approve any and all changes and amendments of
the said budget of the Henry County Solid Waste Fund; and,

WHEREAS, the expenditures authorized in the said budget of the Henry
County Solid Waste Fund will be insufficient in certain line items with funds being
available for transfer; and,

WHEREAS, it is necessary and appropriate that the said budget of the
Henry County Solid Waste Fund be amended to provide additional funds for
certain line items.

NOW, THEREFORE, BE IT RESOLVED by the Board of County
Commissioners of Henry County, Tennessee assembled in regular session on
this the 18t day of May 2015, a majority or more of said membership concurring,
that the budget for the Henry County Solid Waste Fund be and hereby is
amended as follows, to-wit:

INCREASE REVENUE ACCOUNT 46170, entitled “Other State
Grants,” in the amount of $6,800.78

INCREASE RESERVE ACCOUNT 34645, entitled “Committed for
Other Operations,” in the amount of $6,800.78



BE IT FURTHER RESOLVED that a true copy of this Resolution be
spread upon the Commission record of this date.

PASSED

APPROVED

BRENT GREER, CHAIRMAN
HENRY COUNTY COMMISSION

DONNA CRAIG
COUNTY CLERK

BRENT GREER
COUNTY MAYOR



RESOLUTION #3-5-15

A RESOLUTION OF THE HENRY COUNTY, TENNESSEE BOARD OF
COMMISSIONERS TO AUTHORIZE CERTAIN CHANGES IN THE BUDGET

FOR THE HENRY COUNTY DRUG FUND
FOR FISCAL 2014-2015

WHEREAS, the Board of County Commissioners of Henry County,
Tennessee at its July Regular Session, 2014, adopted the budget for the Henry
County Drug Fund for fiscal 2014-2015; and,

WHEREAS, the said Board of County Commissioners of Henry County,
Tennessee must authorize and approve any and all changes and amendments of
the said budget of the Henry County Drug Fund; and,

WHEREAS, the expenditures authorized in the said budget of the Henry
County Drug Fund will be insufficient in certain line items with funds being
available for transfer; and,

WHEREAS, it is necessary and appropriate that the said budget of the
Henry County Drug Fund be amended to provide additional funds for certain line
items.

NOW, THEREFORE, BE IT RESOLVED by the Board of County
Commissioners of Henry County, Tennessee assembled in regular session on
this the 18t day of May 2015, a majority or more of said membership concurring,
that the budget for the Henry County Drug Fund be and hereby is amended as
follows, to-wit:

INCREASE ACCOUNT 54150-319, entitled “Confidential Drug
Enforcement,” in the amount of $2,000.00

INCREASE ACCOUNT 54150-309, entitled “Contracts with
Government Agencies,” in the amount of $1,700.00

DECREASE ACCOUNT 39000, entitled “Unappropriated Fund
Balance,” in the amount of $3,700.00



BE IT FURTHER RESOLVED that a true copy of this Resolution be
spread upon

the Commission record of this date.

PASSED
BRENT GREER, CHAIRMAN
HENRY COUNTY COMMISSION
DONNA CRAIG
COUNTY CLERK

APPROVED

BRENT GREER
COUNTY MAYOR



RESOLUTION #4-5-15

A RESOLUTION OF THE HENRY COUNTY, TENNESSEE BOARD OF
COMMISSIONERS TO AUTHORIZE AN AMENDMENT TO THE ESTIMATED
BEGINNING FUND BALANCE FOR THE HENRY COUNTY GENERAL FUND

FOR FISCAL 2014-2015

WHEREAS, the Board of County Commissioners of Henry County, Tennessee at
its July Regular Session, 2014, adopted the budget for the Henry County General
Fund for fiscal 2014-2015; and,

WHEREAS, the said Board of County Commissioners of Henry County,
Tennessee must authorize and approve any and all changes and amendments of
the said budget of the Henry County General Fund; and,

WHEREAS, it is necessary and appropriate that the said budget of the
Henry County General Fund be amended to thereby correct the estimated
beginning fund balance.

NOW, THEREFORE, BE IT RESOLVED by the Board of County
Commissioners of Henry County, Tennessee assembled in regular session on
this the 18" day of May 2015, a majority or more of said membership concurring,
that the estimated beginning fund balance for the Henry County General Fund be
and hereby is amended to $3,511,121.

BE IT FURTHER RESOLVED that a true copy of this Resolution be
spread upon the Commission record of this date.

PASSED
BRENT GREER, CHAIRMAN
HENRY COUNTY COMMISSION
DONNA CRAIG
COUNTY CLERK

APPROVED

BRENT GREER
COUNTY MAYOR



RESOLUTION #5-5-15

A RESOLUTION OF THE HENRY COUNTY, TENNESSEE BOARD OF
COMMISSIONERS TO AUTHORIZE AN AMENDMENT TO THE ESTIMATED
BEGINNING FUND BALANCE FOR THE HENRY COUNTY HIGHWAY FUND

FOR FISCAL 2014-2015

WHEREAS, the Board of County Commissioners of Henry County, Tennessee at
its July Regular Session, 2014, adopted the budget for the Henry County
Highway Fund for fiscal 2014-2015; and,

WHEREAS, the said Board of County Commissioners of Henry County,
Tennessee must authorize and approve any and all changes and amendments of
the said budget of the Henry County Highway Fund; and,

WHEREAS, it is necessary and appropriate that the said budget of the
Henry County Highway Fund be amended to thereby correct the estimated
beginning fund balance.

NOW, THEREFORE, BE IT RESOLVED by the Board of County
Commissioners of Henry County, Tennessee assembled in regular session on
this the 18" day of May 2015, a majority or more of said membership concurring,
that the estimated beginning fund balance for the Henry County Highway Fund
be and hereby is amended to $1,589,242.

BE IT FURTHER RESOLVED that a true copy of this Resolution be
spread upon the Commission record of this date.

PASSED
BRENT GREER, CHAIRMAN
HENRY COUNTY COMMISSION
DONNA CRAIG
COUNTY CLERK

APPROVED

BRENT GREER
COUNTY MAYOR



RESOLUTION #6-5-15

A RESOLUTION OF THE HENRY COUNTY, TENNESSEE BOARD OF
COMMISSIONERS TO AUTHORIZE AN AMENDMENT TO THE ESTIMATED
BEGINNING FUND BALANCE FOR THE HENRY COUNTY GENERAL DEBT

SERVICE FUND
FOR FISCAL 2014-2015

WHEREAS, the Board of County Commissioners of Henry County, Tennessee at
its July Regular Session, 2014, adopted the budget for the Henry County General
Debt Service Fund for fiscal 2014-2015; and,

WHEREAS, the said Board of County Commissioners of Henry County,
Tennessee must authorize and approve any and all changes and amendments of
the said budget of the Henry County General Debt Service Fund; and,

WHEREAS, it is necessary and appropriate that the said budget of the
Henry County General Debt Service Fund be amended to thereby correct the
estimated beginning fund balance.

NOW, THEREFORE, BE IT RESOLVED by the Board of County
Commissioners of Henry County, Tennessee assembled in regular session on
this the 18" day of May 2015, a majority or more of said membership concurring,
that the estimated beginning fund balance for the Henry County General Debt
Service Fund be and hereby is amended to $2,233,744.

BE IT FURTHER RESOLVED that a true copy of this Resolution be
spread upon the Commission record of this date.

PASSED
BRENT GREER, CHAIRMAN
HENRY COUNTY COMMISSION
DONNA CRAIG
COUNTY CLERK

APPROVED

BRENT GREER
COUNTY MAYOR



RESOLUTION #7-5-15

A RESOLUTION OF THE HENRY COUNTY, TENNESSEE BOARD OF
COMMISSIONERS TO AUTHORIZE AN AMENDMENT TO THE ESTIMATED
BEGINNING FUND BALANCE FOR THE HENRY COUNTY SOLID WASTE
FUND
FOR FISCAL 2014-2015

WHEREAS, the Board of County Commissioners of Henry County, Tennessee at
its July Regular Session, 2014, adopted the budget for the Henry County Solid
Waste Fund for fiscal 2014-2015; and,

WHEREAS, the said Board of County Commissioners of Henry County,
Tennessee must authorize and approve any and all changes and amendments of
the said budget of the Henry County Solid Waste Fund; and,

WHEREAS, it is necessary and appropriate that the said budget of the
Henry County Solid Waste Fund be amended to thereby correct the estimated
beginning fund balance.

NOW, THEREFORE, BE IT RESOLVED by the Board of County
Commissioners of Henry County, Tennessee assembled in regular session on
this the 18" day of May 2015, a majority or more of said membership concurring,
that the estimated beginning fund balance for the Henry County Solid Waste
Fund be and hereby is amended to $172,965.

BE IT FURTHER RESOLVED that a true copy of this Resolution be
spread upon the Commission record of this date.

PASSED
BRENT GREER, CHAIRMAN
HENRY COUNTY COMMISSION
DONNA CRAIG
COUNTY CLERK

APPROVED

BRENT GREER
COUNTY MAYOR



RESOLUTION NO. 8-05-15
A RESOLUTION OF THE HENRY COUNTY, TENNESSEE BOARD OF COMMISSIONERS TO
RATIFY PRIVATE CHAPTER NO. 7 TO AMEND CHAPTER 176 OF THE PRIVATE ACTS OF
1953; AS AMENDED BY CHAPTER 524 OF THE PRIVATE ACT OF 1953; CHAPTER 95 OF
THE PRIVATE ACTS OF 1985; AND CHAPTER 56 OF THE PRIVATE ACTS OF 1991
RELATIVE TO HENRY COUNTY MEDICAL CENTER

WHEREAS, Henry County Medical Center presently operates under the provisions of Chapter
176 of the Private Acts of 1953; and

WHEREAS, the Henry County Board of Commissioners does find it appropriate to make certain
amendments in said private act that law by its terms establishes the number of members and otherwise
dictates the composition of the Hospital Board Committee; and

WHEREAS, it is the sentiment of the Commissioners of Henry County that the composition of
the Hospital Board Committee should be altered.

NOW, THEREFORE, BE IT RESOLVED by the Board of Commissioners of Henry County,
Tennessee, assembled in regular session on this the 18" day of May 18, 2015, a 2/3 majority or more of the
membership concurring that:

Private Chapter No. 7 which is House Bill 138 and Senate Bill 1412 of the 109" General
Assembly be hereby ratified by the Board of Commissioners of Henry County, Tennessee.

BE IT FINALLY RESOLVED that a true copy of this Resolution be spread upon the

Commission record of this date and a copy be forwarded and certified to the Secretary of State and also

sent to the legislators representing Henry County.

PASSED
BRENT GREER, CHAIRMAN
HENRY COUNTY COMMISSION
DONNA CRAIG
COUNTY CLERK

APPROVED
BRENT GREER

HENRY COUNTY MAYOR



STATE OF TENNESSEE
DEFERRED COMPENSATION PLAN |
- 457(b) -
RESOLUTION
AND

PARTICIPATING EMPLOYER AGREEMENT

Henry County

[Participating Employer]

Administered by:
Treasurer, State of Tennessee
502 Deaderick Street, 13" Floor

Andrew Jackson State Office
Building Nashville, Tennessee 37243
Telephone: 615-532-2347



RESOLUTION 9-05-15

A RESOLUTION OF THE BOARD OF COMMISSIONERS OF HENRY COUNTY,
TENNESSEE TO ENTER INTO AN AGREEMENT WITH THE STATE OF TENNESSEE,
DEFERRED COMPENSATION
PLAN I --457B

WHEREAS, Henry County Tennessee (hereinafter referred to as
the "Employer") has determined that in the interest of attracting and
retaining qualified employees, it wishes to offer a governmental 457(b)
deferred compensation plan, funded by employee deferrals and, if
elected pursuant to Section | and/or K of the Participating Employer
Agreement, employer contributions;

WHEREAS, Tennessee Code Annotated, Section 8-25-111(a)
allows a Tennessee local governmental entity to participate in the State
of Tennessee's 457(b) deferred compensation plan subject to the
approval of the Chair of the Tennessee Consolidated Retirement System
(hereinafter referred to as the "Chair");

WHEREAS, the liability for participation and the costs of
administration shall be the sole responsibility of the Employer and/or its
employees, and not the State of Tennessee;

WHEREAS, the Employer has also determined that it wishes to
encourage employees' saving for retirement;

WHEREAS, the Employer has reviewed the Tennessee State
Employees Deferred Compensation Plan and Trust Adoption Agreement
for a Section 457(b) Eligible Deferred Compensation Plan for
Governmental Employers, as adopted by the State of Tennessee, as
amended and restated effective December 22, 2010, and as amended by
Amendment Number One signed December 22, 2010, and Amendment
Number Two signed February 8, 2012, as well as the Section 457(b)
Eligible Deferred Compensation Plan for Governmental Employer Basic
Plan Document (collectively known as the "Plan" or "Plan Document");

WHEREAS, the Employer wishes to provide certain benefits to its
employees, reduce overall administrative costs, and afford attractive
investment opportunities;

WHEREAS, the Employer is eligible to become a Participating
Employer in the Plan, pursuant to Article XVII of the Plan Document;

WHEREAS, the Employer is concurrently executing a
Participating Employer Agreement for the Plan; and



WHEREAS, the Henry County (“Governing Authority”) of the Employer is authorized by law to adopt this

resolution approving the Participating Employer Agreement on behalf of the Employer;

NOW, THEREFORE, the Governing Authority of the Employer hereby
resolves:

1.

The Employer adopts the Plan Document for its Employees; provided, however, that for the
purpose of the Plan, the Employer shall be deemed to have designated irrevocably the Chair as its
agent, except as otherwise specifically provided herein or in the Participating Employer
Agreement.

The Employer acknowledges that the Plan does not cover, and the Trustees of the Plan
("Trustees") have no responsibility for, other employee benefit plans maintained by the
Employer.

The Employer acknowledges that it may not provide employer contributions to the Plan on behalf
of any of its employees that exceed three percent (3%) of the respective employees' salary if the
employees are members of the Tennessee Consolidated Retirement System (“TCRS”) or of any
other retirement program financed from public funds whereby such employees obtain or accrue
pensions or retirement benefits based upon the same period of service to the Employer, unless
such employees are members of TCRS’ local government hybrid plan established under
Tennessee Code Annotated, Section 8-35-256 or TCRS’ State hybrid plan established under
Tennessee Code Annotated, Title 8, Chapter 36, Part 9. If such employees participate in either of
the hybrid plans, the total combined amount of employer contributions to the Plan and to any one
or more additional defined contribution plans may not exceed seven percent (7%) of the
respective employee’s salary. In no instance shall the total combined employer contributions to
all defined contribution plans on behalf of a single employee exceed the maximum allowed under
the Internal Revenue Code (“Code”), and shall conform to all applicable laws, rules and
regulations of the Internal Revenue Service (“IRS”) governing profit sharing and/or salary
reduction plans for governmental employees.

The Employer hereby adopts the terms of the Participating Employer Agreement, which is
attached hereto and made a part of this resolution. The Participating Employer Agreement (a)
permits all employees of the respective entity to make elective deferrals; (b) sets forth the
Employees to be covered pursuant to Section | and/or K of the Participating Employer Agreement
for employer contributions, if any; (c) outlines the benefits to be provided by the Participating
Employer under the Plan; and, (d) states any conditions imposed by the Participating Employer
with respect to, but not inconsistent with, the Plan. The Participating Employer reserves the right
to amend its elections under the Participating Employer Agreement, so long as the amendment is
not inconsistent with the Plan, the Code, Tennessee law, or other applicable law and is approved
by the Chair.

The Chair may amend the Plan on behalf of all Employers, including those Employers who have
adopted the Plan prior to a restatement or amendment of the Plan, for changes in the Code, the
regulations thereunder, Tennessee law, revenue rulings, other statements published by the Internal
Revenue Service ("IRS"), including model, sample, or other required good faith amendments, and
for other reasons that are deemed at the Chair's sole discretion to be in the interest of the Plan.
These amendments shall be automatically applicable to all Employers.

The Chair will maintain, or will have maintained, a record of the Employers and will make
reasonable and diligent efforts to ensure that Employers have received all Plan amendments.

The Employer shall abide by the terms of the Plan, including amendments to the Plan and Trust
made by the Chair, all investment, administrative, and other service agreements of the Plan, and
all applicable provisions of the Code, Tennessee law, and other applicable law.

The Employer accepts the administrative services to be provided by the Tennessee Treasury
Department and any services provided by Plan vendors. The Employer acknowledges that fees
will be imposed with respect to the services provided and that such fees may be deducted from
the Participants' Accounts and/or charged to the Employer.

Subject to the provisions of Section 17.06 of the Plan, the Employer may terminate its



10.

11.

participation in the Plan, including but not limited to, its contribution requirements pursuant to the
Plan, if it takes the following actions:

a. A resolution must be adopted by the Governing Authority of the Employer terminating
the Employer's participation in the Plan.

b. The resolution must specify the proposed date when the participation will end, which
must be at least six calendar months after notice to the Chair and the Employer's
employees.

c. The Chair shall (i) determine whether the resolution complies with the Plan, and all
applicable federal and state laws, (ii) determine an appropriate effective date, and (iii)
provide appropriate forms to terminate ongoing participation. Distributions under the
Plan of existing accounts to Participants will be made in accordance with the Plan
Document.

d. Once the Chair determines the appropriate effective date, the Employer shall immediately
notify all its Employees participating in the Plan of the termination and the effective date
thereof.

e. The Chair can, in the Chair's sole discretion, reduce the six month notice and withdrawal
period to a shorter period if the Employer so requests, but in no event shall the period be
less than three months.

The Employer acknowledges that the Plan Document contains provisions for Plan termination by
the Trustees, subject to applicable Tennessee law.

The Employer acknowledges that all assets held in connection with the Plan, including all
contributions to the Plan, all property and rights acquired or purchased with such amounts and all
income attributable to such amounts, shall be held in trust for the exclusive benefit of Participants
and their Beneficiaries under the Plan. No part of the assets and income of the Plan shall be used
for, or diverted to, purposes other than for the exclusive benefit of Participants and their
Beneficiaries and for defraying reasonable expenses of the Plan. All amounts of compensation
deferred pursuant to the Plan, all property and rights acquired or purchased with such amounts
and all income attributable to such amounts, property or rights held as part of the Plan, shall be
transferred to the Trustees to be held, managed, invested and distributed as part of the Trust Fund
in accordance with the provisions of the Plan. All contributions to the Plan must be timely
transferred by the Employer to the Trust Fund pursuant to and in the manner provided by the
Chair. The Employer acknowledges that if the Employer fails to remit the requisite contributions
in a timely manner, the Chair reserves the right, at the Chair's sole discretion, to terminate the
Employer's participation in the Plan. In such event, the Chair shall notify the Employer of the
effective termination date, and the Employer shall immediately notify all its employees

participating in the Plan of the termination and the effective date
thereof. Notwithstanding the foregoing, the Employer acknowledges that
it is the sole responsibility of the Employer to remit the requisite reports
and contributions to the Plan and that neither the State, the Chair, the
Trustees, its employees, or agents shall have any responsibility or liability
for ensuring or otherwise monitoring that this is done. All benefits
under the Plan shall be distributed solely from the Trust Fund pursuant
to the Plan.

12.

13.

The Employer agrees to offer and enroll only those persons, whether appointed, elected, or under
contract, wherein an employee-employer relationship is established, providing service to the
Employer for which compensation is paid by the Employer.

The Employer understands that IRS rules and Tennessee law limit participation in the Plan to
governmental entities and their respective employees. The Employer will notify the Chair in
writing within ten (10) calendar days if it ceases to be a governmental entity under applicable
federal or Tennessee law, and/or if it discovers that it is transferring or having transferred
employee deferrals and/or employer contributions to the Plan on behalf of an individual who does
not meet the requirements in Paragraph 12 above.



14. The Employer acknowledges that the Chair and other Trustees are the fiduciaries of the Plan and
have sole and exclusive authority to interpret the Plan and decide all claims and appeals for Plan
benefits. The Employer agrees to abide by the Chair's decisions on all matters involving the Plan.

15. This resolution and the Participating Employer Agreement shall be submitted to the Chair for
approval. The Chair shall determine whether the resolution and the Agreement comply with the
Plan, and, if they do, shall provide appropriate forms to the Employer to implement participation
in the Plan. The Chair may refuse to approve a Participating Employer Agreement executed by
an Employer that, in the Chair's sole discretion, does not qualify to participate in the Plan.

16. The Governing Authority hereby acknowledges that it is responsible to assure that this resolution
and the Participating Employer Agreement are adopted and executed in accordance with the
requirements of applicable law.

BE IT FINALLY RESOLVED that a true copy of this Resolution be spread upon the Commission record of

this date.

PASSED
BRENT GREER, CHAIRMAN
HENRY COUNTY COMMISSION
DONNA CRAIG
COUNTY CLERK

APPROVED
BRENT GREER

COUNTY MAYOR



STATE OF TENNESSEE
DEFERRED COMPENSATION PLAN 11
- 401(K) -
RESOLUTION AND
PARTICIPATING EMPLOYER AGREEMENT

Henry County

Administered by:
Treasurer, State of Tennessee
502 Deaderick Street, 13" Floor
Andrew Jackson State Office Building
Nashville, Tennessee 37243
Telephone: 615-532-2347



RESOLUTION 10-05-15

A RESOLUTION OF THE BOARD OF COMMISSIONERS OF HENRY COUNTY,
TENNESSEE TO ENTER INTO AN AGREEMENT WITH THE STATE OF TENNESSEE,
DEFERRED COMPENSATION PLAN I1, 401(K)

WHEREAS, the Henry County, Tennessee (hereinafter referred to as the "Employer") has determined that in the
interest of attracting and retaining qualified employees, it wishes to offer a 401(a) or 401(k) defined contribution plan,
funded by employee deferrals and, if elected pursuant to Section N, Q, or HH of the Participating Employer Agreement,
employer contributions;

WHEREAS, Tennessee Code Annotated, Section 8-25-111(a) allows a Tennessee local governmental entity to
participate in the State of Tennessee's 401(a)/401(k) defined contribution plan subject to the approval of the Chair of the
Tennessee Consolidated Retirement System (hereinafter referred to as the "Chair");

WHEREAS, the liability for participation and the costs of administration shall be the sole responsibility of the
Employer and/or its employees, and not the State of Tennessee;

WHEREAS, the Employer has also determined that it wishes to encourage employees' saving for retirement;

WHEREAS, the Employer has reviewed the State of Tennessee Deferred Compensation Plan 11 Adoption
Agreement for a Section 401(k) Cash or Deferred Arrangement for Governmental Employers, as adopted by the State of
Tennessee, as amended and restated effective January 1, 2010, as amended December 21, 2010, and as amended by
Amendment Number Two dated January 4, 2012, as well as the Section 401(k) Cash or Deferred Arrangement for
Governmental Employer Basic Plan Document (collectively known as the "Plan™ or "Plan Document");

WHEREAS, the Employer wishes to provide certain benefits to its employees, reduce overall administrative costs,
and afford attractive investment opportunities;

WHEREAS, the Employer is eligible to become a Participating Employer in the Plan, pursuant to Article XX of
the Plan Document;

WHEREAS, the Employer is concurrently executing a Participating Employer Agreement for the Plan; and

WHEREAS, the Henry County ("Governing Authority™) of the Employer is authorized by law to adopt this
resolution approving the Participating Employer Agreement on behalf of the Employer;

NOW, THEREFORE, the Governing Authority of the Employer hereby resolves:

1. The Employer adopts the Plan Document for its Employees; provided, however, that for the purpose of the
Plan, the Employer shall be deemed to have designated irrevocably the Chair as its agent, except as otherwise
specifically provided herein or in the Participating Employer Agreement.

2. The Employer acknowledges that the Plan does not cover, and the Trustees of the Plan ("Trustees") have no
responsibility for, other employee benefit plans maintained by the Employer.

3. The Employer acknowledges that it may not provide employer contributions to the Plan on behalf of any of
its employees that exceed three percent (3%) of the respective employees' salary if the employees are
members of the Tennessee Consolidated Retirement System (“TCRS”) or of any other retirement program
financed from public funds whereby such employees obtain or accrue pensions or retirement benefits based
upon the same period of service to the Employer, unless such employees are members of TCRS’ local
government hybrid plan established under Tennessee Code Annotated, Section 8-35-256 or TCRS’ State



hybrid plan established under Tennessee Code Annotated, Title 8, Chapter 36, Part 9. If such employees
participate in either of those hybrid plans, the total combined amount of employer contributions to the Plan
and to any one or more additional defined contribution plans may not exceed seven percent (7%) of the
respective employees’ salary. In no instance shall the total combined employer contributions to all defined
contributions plans on behalf of a single employee exceed the maximum allowed under the Internal Revenue
Code ("Code"), and shall conform to all applicable laws, rules and regulations of the Internal Revenue
Service (“IRS”) governing profit sharing and/or salary reduction plans for governmental employees.

The Employer hereby adopts the terms of the Participating Employer Agreement, which is attached hereto
and made a part of this resolution. The Participating Employer Agreement (a) permits all employees of the
respective entity to make elective deferrals; (b) sets forth the Employees to be covered pursuant to Section N,
Q, or HH of the Participating Employer Agreement for employer contributions, if any; (c) outlines the
benefits to be provided by the Participating Employer under the Plan; and, (d) states any conditions imposed
by the Participating Employer with respect to, but not inconsistent with, the Plan. The Participating
Employer reserves the right to amend its elections under the Participating Employer Agreement, so long as
the amendment is not inconsistent with the Plan, the Code, Tennessee law, or other applicable law and is
approved by the Chair.

The Chair may amend the Plan on behalf of all Employers, including those Employers who have adopted the
Plan prior to a restatement or amendment of the Plan, for changes in the Code, the regulations thereunder,
Tennessee law, revenue rulings, other statements published by the Internal Revenue Service ("IRS"),
including model, sample, or other required good faith amendments, and for other reasons that are deemed at
the Chair's sole discretion to be in the interest of the Plan. These amendments shall be automatically
applicable to all Employers.

The Chair will maintain, or will have maintained a record of the Employers and will make reasonable and
diligent efforts to ensure that Employers have received all Plan amendments.

The Employer shall abide by the terms of the Plan, including amendments to the Plan and Trust made by the
Chair, all investment, administrative, and other service agreements of the Plan, and all applicable provisions
of the Code, Tennessee law, and other applicable law.

The Employer accepts the administrative services to be provided by the Tennessee Treasury Department and
any services provided by Plan vendors. The Employer acknowledges that fees will be imposed with respect
to the services provided and that such fees may be deducted from the Participants' Accounts and/or charged to
the Employer.

Subject to the provisions of Section 20.06 of the Plan, the Employer may terminate its participation in the
Plan, including but not limited to, its contribution requirements pursuant to the Plan, if it takes the following
actions:

a. A resolution must be adopted by the Governing Authority of the Employer terminating the
Employer's participation in the Plan.

b. The resolution must specify the proposed date when the participation will end, which must be at least
six calendar months after notice to the Chair and the Employer's employees.

C. The Chair shall (i) determine whether the resolution complies with the Plan, and all applicable
federal and state laws, (ii) determine an appropriate effective date, and (iii) provide appropriate
forms to terminate ongoing participation. Distributions under the Plan of existing accounts to
Participants will be made in accordance with the Plan Document.
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d. Once the Chair determines the appropriate effective date, the Employer shall immediately notify all
its Employees participating in the Plan of the termination and the effective date thereof.

e. The Chair can, in the Chair's sole discretion, reduce the six month notice and withdrawal period to a
shorter period if the Employer so requests, but in no event shall the period be less than three months.

The Employer acknowledges that the Plan Document contains provisions for Plan termination by the
Trustees, subject to applicable Tennessee law.

The Employer acknowledges that all assets held in connection with the Plan, including all contributions to the
Plan, all property and rights acquired or purchased with such amounts and all income attributable to such
amounts, shall be held in trust for the exclusive benefit of Participants and their Beneficiaries under the Plan.
No part of the assets and income of the Plan shall be used for, or diverted to, purposes other than for the
exclusive benefit of Participants and their Beneficiaries and for defraying reasonable expenses of the Plan.
All amounts of compensation deferred pursuant to the Plan, all property and rights acquired or purchased with
such amounts and all income attributable to such amounts, property or rights held as part of the Plan, shall be
transferred to the Trustees to be held, managed, invested and distributed as part of the Trust Fund in
accordance with the provisions of the Plan and subject to the vesting provisions of the Plan.  All
contributions to the Plan must be timely transferred by the Employer to the Trust Fund pursuant to and in the
manner provided by the Chair. The Employer acknowledges that if the Employer fails to remit the requisite
contributions in a timely manner, the Chair reserves the right, at the Chair's sole discretion, to terminate the
Employer's participation in the Plan. In such event, the Chair shall notify the Employer of the effective
termination date, and the Employer shall immediately notify all its employees participating in the Plan of the
termination and the effective date thereof. Notwithstanding the foregoing, the Employer acknowledges that it
is the sole responsibility of the Employer to remit the requisite reports and contributions to the Plan and that
neither the State, the Chair, the Trustees, its employees, or agents shall have any responsibility or liability for
ensuring or otherwise monitoring that this is done. All benefits under the Plan shall be distributed solely from
the Trust Fund pursuant to the Plan.

The Employer agrees to offer and enroll only those persons, whether appointed, elected, or under contract,
wherein an employee-employer relationship is established, providing service to the Employer for which
compensation is paid by the Employer.

The Employer understands that IRS rules and Tennessee law limit participation in the Plan to governmental
entities and their respective employees. The Employer will notify the Chair in writing within ten (10)
calendar days if it ceases to be a governmental entity under applicable federal or Tennessee law, and/or if it
discovers that it is transferring or having transferred employee deferrals and/or employer contributions to the
Plan on behalf of an individual who does not meet the requirements in Paragraph 12 above.

The Employer acknowledges that the Chair and other Trustees are the fiduciaries of the Plan and have sole
and exclusive authority to interpret the Plan and decide all claims and appeals for Plan benefits. The
Employer agrees to abide by the Chair's decisions on all matters involving the Plan.

This resolution and the Participating Employer Agreement shall be submitted to the Chair for approval. The
Chair shall determine whether the resolution and the Agreement comply with the Plan, and, if they do, shall
provide appropriate forms to the Employer to implement participation in the Plan. The Chair may refuse to
approve a Participating Employer Agreement executed by an Employer that, in the Chair's sole discretion,
does not qualify to participate in the Plan.

The Governing Authority hereby acknowledges that it is responsible to assure that this resolution and the
Participating Employer Agreement are adopted and executed in accordance with the requirements of
applicable law.



BE IT FINALLY RESOLVED that a true copy of this Resolution be spread upon the Commission record of this

date.

PASSED
BRENT GREER, CHAIRMAN
HENRY COUNTY COMMISSION
DONNA CRAIG
COUNTY CLERK
APPROVED
BRENT GREER

COUNTY MAYOR
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